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Job involvement refers to the degree to which an individual psychologically
Citation: identifies with and is cognitively preoccupied with their current job (Lodahl and
Senthamil Selvamurugan. Kejner, 1965). In the context of higher education, teachers’ job involvement
N. “Job Involvement of is considered a crucial determinant of instructional quality, student outcomes,

Law College Teachers in T . . TR .
‘ ) RN and institutional effectiveness. Educational institutions, especially law

Tiruchirappalli District.” . . . . . .
colleges, function in a demanding environment that requires high levels

Shanlax International Journal ¢ fossi ) " ¢ q ¢ f Facult b
ofManagement, vol. 13’ Ol proiessional commitment an engagemen rom TIacully members.

no. 4, 2026, pp. 20-29. Despite the growing body of research on job involvement in general
organizational settings, studies focusing specifically on law college
DOI: teachers are scarce. Law colleges in India face unique challenges,
https://doi.org/10.34293/ including evolving curriculum requirements, regulatory changes, and
management.v13i4.10260 student diversity, all of which may influence the psychological engagement
of faculty members. In the Tiruchirappalli district, law colleges cater
@ @ @ to a diverse student population, and teachers’ professional engagement plays
a significant role in determining academic outcomes. The research gap

exists in the limited empirical investigation of job involvement among legal
education professionals in the semi-urban and urban contexts of Tamil Nadu.
Earlier studies (Dehal & Kumar, 2017; Ishwarya & Laxman, 2017) have
examined job involvement among general higher education faculty, but few
have focused on law college teachers specifically. Moreover, the impact of
demographic variables such as caste, designation, and employment type on
job involvement in this sector remains unexplored. This study aims to fill this
gap by providing empirical evidence from the Tiruchirappalli district.

This work is licensed
under a Creative Commons
Attribution-ShareAlike 4.0
International License.
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Lodahl and Kejner (1965)  originally
conceptualized job involvement as the degree to
which a person is identified psychologically with
their work. Their foundational scale continues to
be widely used in empirical research across various
fields.

Dehal and Kumar (2017) revealed that male
and female, urban and rural college teachers differ
in job involvement, with mean values indicating
that male and rural teachers were more involved in
their jobs than their respective counterparts. This
finding highlights the roles of gender and geographic
location in shaping professional engagement.

Ishwarya and Laxman (2017) analysed the
perceived level of job involvement among university
teachers in Karnataka. The results indicated that
60% of teachers were moderately involved in
their jobs, and there was no significant difference
in job involvement levels across different cadres,
suggesting uniform engagement irrespective of
academic rank.

Linet et al. (2011) analyzed the relationship
between job involvement and school administration
effectiveness. School administrative effectiveness
significantly differed with age, marital status,
educational background, seniority of concurrent
post, and school size, indicating that individual
characteristics shape administrative and professional
engagement.

Melaki and Kalan (2018) examined the
relationship between emotional intelligence, job
involvement, and effectiveness among faculty at
Parlabad Islamic Azad University. The results
revealed a significant positive relationship between
the components of emotional intelligence and job
involvement, particularly self-motivation, empathy,
and social skills.

Emami Mostafa (2012) found a positive
relationship  between  job job
satisfaction, and organizational commitment among
lower-level employees, reinforcing the view that
psychological engagement with work is linked to
broader organizational attitudes.

Rabinowitz and Hall (2007)
organizational research on job involvement and
highlighted how personality traits, job characteristics,

involvement,

reviewed

and work experiences collectively shape the
degree to which employees engage with their tasks
psychologically.

Recent studies (post-2020) have increasingly
emphasised the role of digital transformation and
remote work environments in reshaping educators’
job involvement. The COVID-19 pandemic has
particularly prompted research into how online
teaching environments affect faculty engagement,
with evidence suggesting that institutional support
and technological resources moderate the impact of
remote work on job involvement (Singh & Sharma,
2022). Furthermore, Gupta and Mishra (2023) found
that professional development opportunities and
collegial relationships are significant predictors of
job involvement among higher education faculty in
India.

Methodology

This study adopts a descriptive research design
using a survey method to examine the level of job
involvement among law college teachers in the
Tiruchirappalli District. Data were collected from 50
law college teachers using a structured questionnaire
adapted from Lodahl and Kejner’s (1965) job
involvement scale.

Sample Design

The study was conducted across government
law colleges in the Tiruchirappalli District. Simple
random sampling was used to select 50 respondents
from the available teacher population. The sample
represents diverse demographic categories, including
gender, age, qualification, caste, religion, nature of
employment, experience, marital status, family type,
salary level, designation, and place of residence.

Research Instrument

A structured questionnaire comprising two
sections was used for the data collection. Section
I gathered demographic information of respondents,
while Section II contained 10 Likert-scale items
(Strongly Disagree to Strongly Agree) measuring job
involvement dimensions such as work preparedness,
job satisfaction, task absorption, and professional
dedication.
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Statistical Techniques
The collected data were analysed using the

following statistical tools:

1. Percentage Analysis: To describe the distribution
of respondents across demographic categories.

2. Chi-Square Test: To examine the association
between demographic variables (age, religion,
caste) and job involvement.

3. Independent Sample t-test: To compare mean
job involvement scores between two groups
(gender, nature of job).

4. One-Way ANOVA: To determine significant
differences in job involvement across
multiple groups (educational qualifications,
designations).

Objectives of the Study

1. To assess the overall level of job involvement
of law college teachers in the Tiruchirappalli
District.

2. To the association between
demographic variables (Gender, Age, Educational
Qualification, Religion, Caste, Nature of Job)
and job involvement.

3. To analyse differences in job involvement
with respect to experience, marital status, type
of family, salary, designation, and place of
residence.

examine

Research Hypotheses

1. HO,: There is no significant association between
the respondents’ age and their job involvement.

2. HO,: There is no significant association between
respondents’ religion and their job involvement.

3. HO;: There is no significant association
between the caste of respondents and their job
involvement.

4. HO,: There is no significant difference in job
involvement based on respondents’ educational
qualifications.

5. HO,: There is no significant difference in job
involvement based on the respondents’ gender.

6. HO,: There is no significant difference in job
involvement based on the nature of the job.

7. HO.: There is no significant difference in job
involvement based on respondents’ designation.

Analysis and Interpretation
Table 1 Sample Respondents According to Age

Age No. of Percentage
Group Respondents (%)
Below 30 years 15 30
40 to 50 years 20 40
Above 50 years 15 30
Total 50 100

Source: Primary data

Each belonging to the below 30 years and above
50 years categories. This indicates that most of
the law college teachers in the sample were in the
mid-career stage.

Table 2 Sample Respondents According to Gender

Gender | No. of Respondents | Percentage (%)
Male 24 48
Female 26 52
Total 50 100

Source: Primary data

Table 2 shows that 52% of the respondents were
female and 48% were male, indicating a slight female
majority among law college teachers in the sample.

Table 3 Sample Respondents According to
Educational Qualification

No. of Percentage
Qualification Respondents %) g
PG with M.Phil. 15 30
PG with Ph.D. 20 40
Only PG 15 30
Total 50 100

Source: Primary data

Table 3 reveals that 40% of the respondents hold
PG with Ph.D. degrees, while 30% each hold PG with
M.Phil. and only PG qualifications. This indicates
that most of them possess doctoral qualifications.

Table 4 Sample Respondents According to Religion

Religion | No. of Respondents | Percentage (%)
Hindu 15 30
Muslim 16 32
Christian 19 38
Total 50 100

Source: Primary data
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From Table 4, Christians constitute the largest
religious group (38%), followed by Muslims
(32%) and Hindus (30%), reflecting the diverse
religious composition of law college teachers in
Tiruchirappalli, Tamil Nadu.

Table 5 Sample Respondents According to Caste

Caste | No. of Respondents | Percentage (%)
ocC 10 20
BC 10 20
MBC 19 38
SC 9 18
ST 2 4
Total 50 100

Source: Primary data
Table 5 shows that MBC constitutes the largest
caste category (38%), whereas ST represents only

Table 8 Sample Respondents According to
Marital Status

Marital No. of Percentage
Status Respondents (%)
Married 14 28
Unmarried 12 24
Divorced 12 24
Widowed 12 24
Total 50 100

Source: Primary data

Table 8 shows that married respondents constitute
the largest group (28%), while unmarried, divorced,
and widowed respondents are equally distributed at
24% each.

Table 9 Sample Respondents According to

Type of Family
4% of the sample. This distribution broadly reflects
b ., ol ,, Family Tvoe No. of Percentage
the region’s social composition. y 1yp Respondents (%)
Table 6 Sample Respondents According to Nuclear 44 88
Nature of Job Joint 6 12
f . of
Nature o No. o Percentage (%) Total' 50 100
Job Respondents Source: Primary data
Full-time 23 46 Table 9 reveals that 88% of the respondents
Part-time 27 54 belong to nuclear families and only 12% are from
Total 50 100 joint families, reflecting the dominant family

Source: Primary data

Table 6 indicates that 54% of the respondents are
part-time teachers and 46% are full-time, suggesting
that part-time employment is more prevalent in law
colleges in the district.

Table 7 Sample Respondents According to
Teaching Experience

Experience Re51:3;13£nts Percentage (%)
Up to 5 years 23 46
Up to 10 years 16 32
Up to 15 years 11 22
Total 50 100

Source: Primary data

From Table 7, 46% of respondents have up to
five years of experience, indicating a relatively
young teaching workforce in law colleges in the
Tiruchirappalli District.

structure in urban and semi-urban Tamil Nadu.

Table 10 Sample Respondents According to

Salary Level
No. of Percentage
Salary (Rs.) Respondents (%) *

Less than 50,000 13 26
50,001 to 75,000 13 26
75,001 to 1,00,000 11 22
Above 1,00,000 13 26
Total 50 100

Source: Primary data

Table 10 shows a relatively balanced salary
distribution among respondents, with 26% each in
three salary categories and 22% in the Rs. 75,001—
1,00,000 range, suggesting diverse income levels
among law college faculty members.

https://www.shanlaxjournals.com

23



SHANLAX
7%, International Journal of Management

Table 11 Sample Respondents According to

Table 12 Sample Respondents

Designation According to Place of Residence
No. of Percentage No. of Percentage
Designation Respondents %) g Place of Residence Respondents %) g
Assistant Professor 18 36 Urban 16 32
Associate Professor 12 24 Rural 18 36
Professor 20 40 Semi-Urban 16 32
Total 50 100 Total 50 100

Source: Primary data

Table 11 indicates that 40% of respondents are
professors and 36% are Assistant Professors, showing
that senior academic ranks are well represented in
the sample.

Source: Primary data

Table 12 shows that 36% of the respondents
reside in rural areas, while 32% each reside in urban
and semi-urban areas, indicating a geographically
diverse sample.

Table 13 Respondents’ Opinion on Job Involvement Statements (Likert Scale)

Statement ]S):Zglglfiz Disagree | Neutral | Agree Sz’;leg:y Mean | S.D.
Prepared at home to attend work better 9(18%) | 8(16%) | 9(18%) | 7(14%) | 17(34%) | 3.30 | 1.529
Spend self in job-related activities 11(22%) | 7(14%) | 7(14%) | 9(18%) | 16(32%) | 3.24 | 1.572
Get maximum satisfaction from work 12(24%) | 4(8%) | 8(16%) | 8(16%) | 18(36%) | 3.32 | 1.609
Get depressed when not working 11(22%) | 8(16%) 7(14%) | 14(28%) | 3.10 | 1.529
Accept all assignments given 11(22%) | 8(16%) | 6(12%) 14(28%) | 3.18 | 1.548
Annoyed to leave work unfinished 9(18%) | 8(16%) | 9(18%) | 7(14%) | 17(34%) | 3.30 | 1.529
Wait impatiently for holidays 11(22%) | 7(14%) | 7(14%) | 9(18%) | 16(32%) | 3.24 | 1.572
Plan tomorrow's work today 12(24%) | 4(8%) | 8(16%) | 8(16%) | 18(36%) | 3.32 | 1.609
Ready to work on Saturdays 11(22%) | 8(16%) 7(14%) | 14(28%) | 3.10 | 1.529
Create relaxed atmosphere with students 11(22%) | 8(16%) | 6(12%) 14(28%) | 3.18 | 1.548
Source: Primary data
Table 13 presents the respondents’ level High 26 52.0
of agreement with various job involvement Total 50 100.0
statements. The highest mean score was recorded Mean: 32.28 |
for ‘Get maximum satisfaction from work’ and Median: 34
‘Plan tomorrow’s work today’ (Mean = 3.32 each), Sﬁlngfﬁ |
indicating strong intrinsic motivation. The lowest Max.: 46

mean scores were for ‘Get depressed when not
working’ and ‘Ready to work on Saturdays’ (Mean
= 3.10 each). Overall, the mean scores ranging from
3.10 to 3.32 indicate a moderate-to-high level of job
involvement among the respondents.

Table 14 Level of Job Involvement Among

Respondents
No. of Percentage
Job Involvement Level Respondents (%)
Low 24 48.0

Source: Primary data

Table 14 shows that 52% of the respondents
had high job involvement, while 48% had low job
involvement. The mean score of 32.28 and median of
34 suggest a moderate-to-high overall engagement
level among the law college teachers.
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Table 15 Chi-Square Test — Association Between Age and Job Involvement

Age Group Low (n) | Low (%) | High (n) | High (%) | Total (n) | Total (%) Statistical Inference
Below 30 years 8 33.3% 7 26.9% 15 30.0% 1*=4.861, df=2
40 to 50 years 6 25.0% 14 53.8% 20 40.0% p=0.088 > 0.05
Above 50 years 10 41.7% 5 19.2% 15 30.0% Not Significant
Total 24 100% 26 100% 50 100% HO1 Accepted

Source: Primary data

Table 15 presents the chi-square test results for
the association between age and job involvement.
The calculated chi-square value was 4.861 with
2 degrees of freedom, yielding a p-value of 0.088,

which is greater than 0.05. Since p > 0.05, the
null hypothesis (HO,) was accepted. There was no
statistically significant association between age and
job involvement among the respondents.

Table 16 Chi-Square Test — Association Between Religion and Job Involvement

Religion Low (n) Low (%) | High (n) | High (%) | Total (n) | Total (%) Statistical Inference
Hindu 10 41.7% 5 19.2% 15 30.0% ¥=4.172, df=2
Muslim 33.3% 8 30.8% 16 32.0% p=0.124>0.05
Christian 6 25.0% 13 50.0% 19 38.0% Not Significant
Total 24 100% 26 100% 50 100% HO02 Accepted
Source: Primary data
Table 16 shows the chi-square test results for the than 0.05. Therefore, the null hypothesis (HO,)

association between religion and job involvement.
The chi-square value was 4.172 with 2 degrees of
freedom and a p-value of 0.124, which is greater

was accepted. There was no statistically significant
association between religion and job involvement.

Table 17 Chi-Square Test — Association Between Caste and Job Involvement

Caste | Low (n) | Low (%) | High (n) | High (%) | Total (n) | Total (%) | Statistical Inference
oC 8 33.3% 2 7.7% 10 20.0% v*=10.311, df=4
BC 4 16.7% 6 23.1% 10 20.0% p=0.036 <0.05

MBC 5 20.8% 14 53.8% 19 38.0% Significant
SC 5 20.8% 15.4% 9 18.0% HO3 Rejected
ST 2 8.3% 0 0.0% 2 4.0%

Total 24 100% 26 100% 50 100%

Source: Primary data
Table 17 reveals a statistically significant
association between caste and job involvement.

Table 18 Independent Sample
t-Test — Gender and Job Involvement

The chi-square value was 10.311 with 4 degrees Statistical
of freedom and p=0.036, whi(.:h is less‘than’0.0S. Gender | N | Mean | S.D. Inference
Tl"here?fore, the null hypothesis (HO,) is rejected Male | 24 | 3167 | 8375 | 1=0.493. dras
in this study. Among the caste categories, MBC

teachers show the highest proportion of high job | Female | 26 | 32.85 | 8.507 | p=0.624>0.05
involvement (53.8%), while OC teachers show the Not Significant |
highest proportion of low job involvement (33.3%). HOS Accepted

Source: Primary data

Table 18 presents the t-test results comparing
job involvement between male and female teachers.
The mean job involvement score for female teachers

This suggests that social background and caste-
related professional motivation may influence the

level of job engagement.
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(32.85) was slightly higher than that for male teachers
(31.67). However, the t-value of 0.493 with p=0.624
indicates that this difference is not statistically

significant. The null hypothesis (HO,) was accepted:
there was no significant gender difference in job
involvement.

Table 19 One-Way ANOVA — Educational Qualification and Job Involvement

Group N | Mean | S.D. SS df MS F Statistical Inference
PG with M.Phil. | 15 | 30.27 | 8.031
PG with Ph.D. | 20 [ 35.60 | 7.830
Only PG 15| 29.87 | 8.467
Between Groups 368.613 | 2 184.307 | F=2.820 p=0.070 > 0.05
Within Groups 3071.467 | 47 | 65.350 Not Significant [H04 Accepted
Total 24 | 100% 26 100% 50 100%

Source: Primary data

Table 19 presents the ANOVA results for
educational qualifications and job involvement. The
F-value of 2.820 with p=0.070, which is greater
than 0.05, indicates that there is no statistically
significant difference in job involvement based on
the educational qualification. Therefore, the null
hypothesis (H04) is accepted in this study. However,
teachers with PG and Ph.D. degrees show the highest
mean involvement score (35.60), suggesting a
positive trend between higher qualifications and job
engagement, even if not statistically significant at the
0.05 level.

Table 20 shows that full-time teachers have a
slightly higher mean job involvement score (32.87)
than part-time teachers (31.78). However, the

difference was not statistically significant (t=0.455,
p=0.651 > 0.05). The null hypothesis (HO,) is
accepted: there is no significant difference in job
involvement based on the nature of employment.

Table 20 Independent Sample
t-Test — Nature of Job and Job Involvement

Nature Statistical
of Job N | Mean | S.D. Inference
Full-time | 23 | 32.87 | 9.162 | t=0.455, df=48
Part-time | 27 | 31.78 | 7.792 | p=0.651>0.05
Not Significant |
HO06 Accepted

Source: Primary data

Table 21 One-Way ANOVA - Designation and Job Involvement

Group N | Mean | S.D. SS df MS F Statistical Inference
Assistant Professor | 18 | 34.33 | 8.239
Associate Professor | 12 | 37.67 | 5.449
Professor 20| 27.20 | 7.324
Between Groups 940.213 2 | 470.107 | F=8.838 p=0.001 < 0.05
Within Groups 2499.867 | 47 | 53.189 Significant | HO7 Rejected
Source: Primary data
Table 21 shows a statistically significant due to career advancement pressures and professional

difference in job involvement based on designation
(F=8.838, p=0.001 < 0.05). Therefore, the null
hypothesis (H0,) is rejected in this study. Associate
Professors had the highest mean job involvement
(37.67), followed by Assistant Professors (34.33),
while professors recorded the lowest mean score
(27.20). This finding suggests that mid-career
faculty (Associate Professors) tend to exhibit greater
psychological engagement with their work, possibly

ambition during that stage.

Finding
The following major findings emerged from the
analysis:
1. In the Tiruchirappalli District, 52% of law
college teachers exhibited high job involvement,
while 48% showed low job involvement.
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2. The majority of respondents (40%) were in the
40-50 age group. Of the respondents, 52% were
female and 48% were male.

3. 40% of the respondents held PG and Ph.D.
degrees. Teachers with Ph.D. qualifications
recorded the highest mean job involvement
score (35.60), although the difference was not
statistically significant (p=0.070).

4. No statistically significant association was found
between age and job involvement (}*>=4.861,
p=0.088 > 0.05). HO1 is accepted.

5. No statistically significant association was
found between religion and job involvement
(*=4.172, p=0.124, > 0.05). HO2 is accepted.

6. A statistically significant association existed
between caste and job involvement (¥*>=10.311,
p=0.036 < 0.05). HO3 is rejected. MBC teachers
show the highest job involvement among the
caste categories.

7. No significant gender difference in job
involvement was found (t=0.493, p=0.624 >
0.05). Female teachers showed a marginally
higher mean score (32.85 vs. 31.67). HOS is
accepted.

8. No significant difference in job involvement
was found based on the nature of employment
(t=0.455, p=0.651 > 0.05). Full-time teachers
showed slightly higher involvement. H06 is

accepted.
9. A statistically significant difference in job
involvement existed across designations

(F=8.838, p=0.001 < 0.05). HO7 is rejected.
Associate Professors showed the highest
involvement (mean=37.67), while professors
recorded the lowest (mean=27.20).

10. The Likert-scale analysis shows that ‘getting
maximum satisfaction from work’
‘planning tomorrow’s work today’ are the most
strongly endorsed job involvement statements
(mean=3.32).

and

Suggestion
Based on the findings, the following practical
suggestions are offered to enhance job involvement
among law college teachers:
1. Institutions should conduct regular professional
development workshops, seminars, and faculty

development programs to enhance teacher
engagement and pedagogical skills.

2. Given that part-time teachers form over half
the sample (54%) and show slightly lower
involvement, colleges should implement
structured orientation and integration programs
for the part-time faculty.

3. Lower job involvement among senior
professors should be addressed through
recognition programs, research incentives,

and administrative empowerment to re-engage
experienced faculty.

4. Law colleges should foster a supportive
organizational  climate  with  transparent
communication, collegial relationships, and
equitable workload distribution to enhance
psychological engagement across all faculty
ranks.

5. Policies  promoting  work-life  balance,
including flexible scheduling for part-time and
junior faculty, may contribute to higher job
involvement and reduced burnout rates.

Future Research Directions
This study is limited to 50 respondents from

government law colleges in the Tiruchirappalli

District and utilises a cross-sectional design. Future

research may consider the following directions.

1. Expanding the sample to include private law
colleges and a larger geographic area across
Tamil Nadu to improve generalisability of the
results.

2. Exploring the role of psychological variables,
such as self-efficacy, burnout, and emotional
intelligence, as mediators or moderators of job
involvement.

3. Conducting longitudinal studies to examine
changes in job involvement over the career
lifecycle of law college teachers is necessary.

4. Investigating the impact of institutional factors,
such as leadership style, organizational culture,
and digital infrastructure, on faculty job
involvement in legal education.

Conclusion
This study investigated the level of job
involvement among law college teachers in the

https://www.shanlaxjournals.com
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Tiruchirappalli District using a sample of 50
respondents. The findings revealed that 52% of
teachers exhibited high job involvement, while
48% showed low involvement, indicating a broadly
positive engagement level within this professional
group.

Consistent with the study’s hypotheses, no
statistically significant associations were found
between job involvement and age, religion, gender,
educational qualification, or nature of employment.
However, caste was found to have a significant
association with job involvement, with MBC
teachers demonstrating the highest proportion of job
involvement. Designation-wise analysis revealed
significant variation, with Associate Professors
displaying the highest mean involvement scores and
professors recording the lowest, pointing to the role
of career stage and professional context in shaping
engagement.

These findings align with the study’s
objectives and abstract conclusions, confirming
that demographic and professional factors play a
meaningful role in determining job involvement.
The study recommends that law colleges invest
in faculty development, organizational support
systems, and recognition mechanisms to sustain and
enhance teacher engagement, particularly among
senior faculty and part-time employees of the
college. Future research should expand the scope to
include larger, more diverse samples and explore the
psychological and institutional determinants of job
involvement in legal education contexts.
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